
$1,545 per month for Full-Time

$773 per month for Regular Part-Time

Can be used for medical, dental, vision insurance, or

other benefits approved by the City Manager.

If waiving Medical Insurance, Full Time Employees hired

after 11/12/24 can cash out up to $600 per month, while

Part-Time Employees can cash out up to $300 per month.

Cashed out funds are taxable

Longevi ty  Pay

2.5% 

5% 

7 .5%

10%

Kaiser  Permanente

Sharp Per formance P lus  

Orange County  on ly

Uni ted Heal thcare A l l iance

Uni ted Heal thcare Harmony

PERS Gold

Vis ion Serv ices  P lan (VSP)  to

prov ide pr imary v i s ion to  a l l

e l ig ib le  employees 

Computer  Loan

E l ig ib le  employees  may bor row up to

$3,000 at  0% interes t ,  pa id back wi th

payro l l  deduct ions  over  2  years .   

Optional Benefit Plan

AFLAC - Policies available for voluntary

participation at the employee’s cost

Flexible Savings Account 

Additional plans for Cancer, Heart + Stroke, &

Accident.

Classic - 2% @55 

Employee contribution 7%

 

PEPRA- 2% @62

Employee contribution 50% at hire

 

AT A GLANCE

EMPLOYEE BENEFITS - TEAMSTERS 911

CalPERS Retirement

Vacat ion Accrual  -  Fu l l  T ime

Mart in  Luther  K ing 

Pres idents  Day

Memor ia l  Day 

Juneteenth

Independence Day

Labor  Day

Veterans  Day

Thanksg iv ing Day

Day Af ter  Thanksg iv ing

Chr i s tmas Eve

Chr i s tmas Day

New Year ' s  Eve

New Year ' s  Day

Year ly

Accrual

112 Hours

128 Hours  

144 Hours

160 Hours

Years  of

Serv ice  

0 -4  Years

5-9  Years  

10-14  Years  

15+ Years

Years  of  Serv ice  

5  -  9  Years

10 -14  Years  

15  -19  Years  

20 +  Years

Anthem Se lect

Anthem T radi t ion

B lue Sh ie ld  Access  +

B lue Sh ie ld  T r io

Heal th  Net  Sa lud Y  Mas

PPO P lans

Heal th  -  Employee choice of

Ci ty-sponsored Heal th  HMO or

PPO P lans

HMO Plans

Dental -  Employee choice of  Ci ty -

sponsored Dental  HMO or  PPO

Plans

HMO Plan

Del ta Care 

PPO P lan

Del ta Denta l

PERS P lat inum

Holidays - 13 Paid Holidays

Sick Leave Accrual 

96 Hours yearly 

Longevi ty

457(b)/401(a) Deferred Compensation

The Ci ty  matches  employee cont r ibut ion up to

$250.00  per  month in to a 401(a)  p lan.

Adminis t rat ive Leave

Exempt employees  on ly ,  20-80  hours

depending on pos i t ion.

Reimbursement  of  tu i t ion and assoc iated

costs  of  up to  $2 ,000 per  ca lendar  year .  

Tuition Reimbursement

Employer  paid EAP to  he lp you and your

household members  and dependents .  24/7

refer ra l s  to  profess ional s  that  can he lp wi th

l i fe ' s  many chal lenges .

Employee Assistance Program (EAP)

Maximum

Accrual

280 Hours

320 Hours  

360 Hours

400 Hours

L i fe ,  AD&D,  & D isabi l i ty  Insurance
City  wi l l  p rov ide l i fe  insurance in  the amount

of  $100,000.  

C i ty  w i l l  p rov ide,  to  those tak ing par t  of  the

State D i sabi l i ty  Insurance Program,  Lon Term

Disabi l i ty  Insurance equal  to  the S tate

Disabi l i ty  Insurance.


